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Training ProgrammeTraining ProgrammeTraining ProgrammeTraining Programme 

Course TimingsCourse TimingsCourse TimingsCourse Timings    

9am9am9am9am        Registration & Refreshments    

9.30am9.30am9.30am9.30am        Presentations     

11am11am11am11am        Coffee Break    

11.15am11.15am11.15am11.15am    Presentations     

12.45pm12.45pm12.45pm12.45pm    Q&A    

1pm1pm1pm1pm        Lunch    

2.30pm 2.30pm 2.30pm 2.30pm     Close    

Leicester 

20 New Walk, Leicester LE1 6TX 

T: +44 (0)116 254 5454 

 

Birmingham 

Edmund House 12-22 Newhall Street, Birmingham B3 3EW 

T: +44 (0)121 214 1200 

W: www.harveyingram.com  

Harvey Ingram LLPHarvey Ingram LLPHarvey Ingram LLPHarvey Ingram LLP    

Harvey Ingram LLP is one of the Midlands’  

leading full-service law firms with offices in  

Leicester, Birmingham and Milton Keynes.   

We are determined and committed to  

ensure we always get the best for our  

clients and safeguard their personal and 

business positions. We are adaptable to the 

constantly changing world around us,  

reflected by our innovative, personally  

tailored and cost-effective legal solutions. 

Our longstanding reputation for quality and 

integrity is combined with an innovative and 

practical approach, underpinned by our 

investment in the latest technology to  

ensure fast and effective  

results. 

Course DetailsCourse DetailsCourse DetailsCourse Details    

Wednesday 14th July 2010  

9am - 2.30pm 

Harvey Ingram offices  

Edmund House 

12-22 Newhall Street 

Birmingham 

B3 3EW 

Contract UpdateContract UpdateContract UpdateContract Update    

Simon BatesSimon BatesSimon BatesSimon Bates    

Partner - Commerce & Technology 

Simon will provide an update on important contractual cases over the last 

six months including the long awaited decision in BSkyB -v- EDS  

concerning pre-contract misrepresentations; the contractual effect of a 

letter of intent in RTS -v- Muller and whether a contract can be frustrated 

because of economic difficulties in Gold Group Properties -v- BDW  

Trading. 

 

    

Employment Law UpdateEmployment Law UpdateEmployment Law UpdateEmployment Law Update    

Kimbra WelchKimbra WelchKimbra WelchKimbra Welch    

Associate - Employment Law 

Kimbra will go through the main changes which are to be brought into force 

in October 2010 as a result of the Equality Act 2010 receiving Royal assent 

in April.  This will include the new claims of indirect discrimination in the 

areas of disability and gender reassignment together with the possible 

introduction of multiple discrimination provisions. 

 

 

    

Intellectual Property UpdateIntellectual Property UpdateIntellectual Property UpdateIntellectual Property Update    

Pina McAleer Pina McAleer Pina McAleer Pina McAleer     

Associate - Intellectual Property 

Pina will provide an overview of Intellectual Property Rights including 

Trade Marks, Copyrights, Patents & Design Rights and why they are an  

important asset to any business.  She will also go through some practical  

scenarios of when your company’s Intellectual Property might be at risk 

and how you may resolve those issues. 

 

 

Property UpdateProperty UpdateProperty UpdateProperty Update 

Richard Miller                           Louise Whitehead Richard Miller                           Louise Whitehead Richard Miller                           Louise Whitehead Richard Miller                           Louise Whitehead  

Partner  — Retail                       Associate — Development & Regeneration  

 
Richard will give a general update on landlord and 
tenant law including the recently introduced  
legislation in the important area of carbon reduction 
as well as recent cases of importance, in particular, in 
relation to break clauses.   
 
Louise will present an overview of recent changes in 
planning law which react to the economic challenges 
of the past 2 years including  the introduction of the 
Community Infrastructure Levy and what changes 
may be brought forward by the new government. 

.   


